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President's Message

Within a few days you will be receiving a ballot to consider certain constitutional
amendments. The items that you will be wvoting on are:

1. Whether or not to relinguish the one-year waiting period before a Ranger
can become an active member of C.S.F.R.4.

2. To provide active membership to the State Park Ranger Intermitient

3. Whether or not to include those men in theAMaintenance Series as active
- members of C.S.PoRehA,

The constitutional amendments that you will be voting on came about as a result of
resolutions passed at the 1971 General Executive Council. Resolutions 71-1, 712
and 71=5 are printed and discussed in the minutes of the March 12-14 meetlngo
Please refer to the "Reporter" for full details.

I sineebely urge you to give your full support to amending the Csalifornis State Park
Rangers Association Constitution in regard to Article IV, Section 2, which reads:

"Active and Active Retired mémberships shall be limited to permsnent,
full-time California State Park Ranger classes and permanent or retired
employees of the Department of Parks and Recreation who have been emploved
for a minimum of one year in g full-time California State Park Ranger class.”

It is my opinion that we should not deny any Ranger an opportunity to become an
active member of the Californis State Park Rangers Associgtion upon appointment as
~a Ranger in the Department of Parks and Recreation.

In this issue of the "Reporter" please read the letter from Ranger Jim Hart which
clearly outlines the plight of new Rangers. They feel, and I agree, that they
-are not being offered the opportunity to become full-fledged Rangers.

We have; as members of the California State Park Rangers Association, the obligation
to uphold the constitutional purposes and objectives of this association which are:

ARTICLE T "The California State Park Rangers' Association is hereby constituted
and established for the purpose of providing the State of California the professional
services and recommendations of an organized body of public employeeo dedicated to
the highest principles of public service.”

ARTICLE TTI  "The objectives of this Association shall be to represent, advance and
to promote the interesis and standards of the profession of Californis State Park
Rangers and to provide a medium of exchange of professional thought, and to promote
sound judgment, high quality and economy in the planning, development, operation
and maintenance of facilities and services offered the public by the Department of
Parks and Recreation.”

Please take these matters seriously as T believe that the future of the Californisa
State Park Rangers Association could hinge on your being objective in reaching
your decisions in these proposed constitutional amendments,

(e (el

Wesley E. Cater
President

‘'THE "REPORTER”, offlcial publication of the. Callfornla State Park Rangers Association@
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June 19, 1971

Mp., Wes Cater, President CoS.PoRoAo .
2870 Ironwood Ave. :
Morro Bay, CA 93hL2

Dear Wes:

T was very impressed with the resolutions which were presented at the last
"CoS.P.R.A. meeting. They covered a2 lot of points which were brought up at
Asilomar by other Ranger Trainees who seem very interested, but at present
lack sufficient knowledge of the association.

I feel extremely 1ucky'to be training in a top-notch area. Everyone seems to
have the Park Philesophy which can't help but generate constructive meetings
such as the C.S.P.R.A. meeting last Monday.

I am sure that the rest of the Trainees would like to be filled in on the goals
and resolutions of C.S.PeR.A., so I will take the liberty to send each a personal
newsletter of the items we discussed Monday night.

T am submitting this letter to you, Wes, because I know you are activé in C.S.P.
R.4, and if anyone should be interested in their view points on C.S.P.R.A., it
should be the man who was responsible for their employment interview.

. It should be pointed out that most of the Trainees' view points came about
through lack of any formal communication with C.S.P.R.A. As I atitended the meet-
ing Monday night I saw that what the C.S.P.R.A. representation of our region wants
and what the Trainees want are one and the same--yet the majority of Trainees
are still in the dark as to the congruencies of their desires and those of CeS,
PoRolo “

The biggest complaint made by the Trainees from the group I was in at Asilomar

was derogatory of the capability and effectiveness of C.S.P.R.A. This attitude
would not seem unfounded considering some of these Rangers had never been invited
to a single meeting and some said that to their knowledge it met as a group just
once a year with no official meetings between. Those few who had attended gave
reports of it as nothing more than a social hour with little if any professional
character--passing decisions of who would buy beer at the next meeting. The impli-
cation here--brought about by the Trainees' feelings on non-acceptance--was to lay
blame on the old guard rangers of the past. I am happy to report to them as their
elected class coordinator that this is not the case, at least in my own region. If,
in fact, other regions are working toward the same eonstructive goals, I feel that
new members of this organization should be made aware and included in these goals.
" If Trainees are not actively sought for membership into this organization, then
‘the chasm will widen between Trainees as a group and the more stalwart rangers
association, For this reason the issue on the trainees' right to vote is a cru-
cial one. It, in faect, is a vote on whether the old reject or accept the new.
Rejection could do mothing but breed more dissention in the Trainee rankSe-nege-
ative morale at this point could be crucial to any type of training program of

the future.

The word "Trainee" itself is a erucial factor in the old guard philosophy which
is exuded. ~ ‘ ‘ '

Trainees don't need to tell the Rangers what problems now exist, because those
Rangers have lived through these problems and many others which they did something
about, The older Ranger came into the organization as a Ranger. His was a tough
lot because he was expected to be a Ranger when he first domned that uniform and
his training was the rough and tumble trial and error method. With all of that

he held his head high and considered himself equal to his peers.

The Trainees lot in life isn't the easiest either. He is faced with a title which
cannot help but be taken as subservient to that of a Ranger, thus he has no true
peers but other Trainees. In effect this forces him to bow his head and to some
extent it stifles his enthusiasm. In many cases he is kept completely in the dark
in communieation channels and told that a certain letter has to do with Rangers of
the area and not Trainees. In some cases petty jealousy exists between Rangers
‘and Trainees. This is because past Rangers worked toward the establishment of a
training center which has brought about little direct effect to their own lives,
‘but instead has benefited a group with a different title -- "Trainee".
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. James W. Hart . ST June 19, 1971

Only two Trainees in the entire group had even received or seen a copy of the
C.ScP.R.A. Reporter--I have yet to see one. It took five months before I was.
even allowed a copy of News and Views, which I understand came from extras at
Hearst Castle thanks to you, Wes, Well, I've bent your ear long enough, but I
think you can see the gap which exists. To shut the Trainee out on immediste mem=
bership in effect is to accentuate his second class citizenship as a2 Ranger and in
effect close his ears to what little amount of communication does exist for him as
~well plug any professional channel he might seek to air his gripes. To stifle
him in his first year cannot help but effect his morale for the rest of his career.
Business charts prove that the initiative and enthusiasm in the first year are
greater than any other time in a professional's career. If he doesn't become active
in his first few years he may be forced into z life time of complacency by the one
‘organization which should be promoting activity not Just of the new Trainees, but
of all members.

The Trainees are interested in the Californiz Parks and they exude the highest
overall morale and integrity that I know of in the department. They are aslso sen-
sitive to environmental problems and changes. Perhaps they are aggressive, but I
am sure the machinery of the system will slow them down in time, but, meanwhile,
they could and should spur interest in others who have been with the department
longer. Enthusiasm is not something which should be spurned by any professional
organization. The Trainees offer this quality to the Californis Rangers Association
as their single greatest asset but combine that with the intensive study and over-
all general awareness which they have from four years in college as well as their
‘training from within the department and I can see no reason why anyone with any
sense would take such an obligue stand as to deny them active membership,

As acting class coordinator I have written two letters and sent them to all the
Trainees to elicit some action from them--the photostat letter enclosed was com-
posed by the entire class without any idea of what C.S.P.R.A. was working towards.
As you will see, they strike similar parallels, The Trainee should be involved
now before complacency sets in and before those who do have some enthusiasm and
~initiative are branded as rebels for working toward the same things as the Rangers
Association,

Without C.S.P.R.A.'s acceptance what choice do interested Trainees have but to
organize their own group which would by size alone be wesk; ineffectual, non-san=
tioned and terminal--yet the organization of such would certainly effect any new
blood which C.S.P.R.A. would seek, even if formed on nothing more than an informsl
basiss

I hope you find this letter to be more than mundane rhetoric which I am sure you

get enough of, I want to thank you for giving me free rein to sppoint an Fnviron-

mental Committee. T have several Trainees in mind for the Committee and I am sure

we will not let you dowm. :
Sincerely,

JIM HART
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GROOMING REGULATION PETITION

Concerning the article in the last issue of News and Views regarding grooming
regulations here is my 2 cents worth. Good grooming- has always been an integral
part of the uniform and especially for those employees whose work requires public
contact. The fact that 99% of the trainees graduated as Group B from the class at
Asilomar signed the redress petition doesn't say much for Group B. If the re-
strictions on grooming ard relaxed how long will it be until we go to headbands

and tie dyed shirts if any. In over 20 years of public service I have yet to
hear a derogatory remark about hair groomed according to Departmental Notice
#70~10 dated May 20, 1970 and I must confess I can't say the same for the opposition.
Even the other extreme draws the comment "One thing you have to say about being
bald is that it's neat.", and that is more than I can say for the majority of long
haired men. The line has to be drawn somewhere and I think DN#70-10 does this
adequately. I add my vote to the last sentence in the News and Views article which
reads "If they don't like the good grooming regulations - let them go to work

elsevwhere.” ég%;%?éf}hﬁ//

A.B. Platt Ranger Int.
Caswell Memorial State Park
28000 S. Austin Road

Ripon, Ca. 95366




@ar’Park Ramgers“‘\

__s'y@u all ‘know, there are many areas of concern that affect every :
field ranger. We feel that the. problems we are encountering can only be
;m@rrect@d thrmugh %he momperatmmn amd pawtlclpatlmn of all park range?sm,,'

.The %a@l for this applxcatlan has alw&ady been created by the rmngers
:wh@ ‘have pweceeded.us e namelyg CSPﬂﬁ&; e

In @rdar to effect e@mstructime chang@aﬁ we need to elicit support &md
genera%e enthusiasm among  all ranger staff at the field level. We
urge you to @nntact your CSPRA representative, take an active part in
eetings and run for office. Trainees should join as hssociate Members
‘n‘@wdmr tu have access to C“PRA wubllcatiﬁmﬁm :

Whila at Asil@mar we have dm&cusseﬂ areas of pwimarv concern

fi‘lgf N@re prcf98510mal repvesentatlmn on the part of CSPRA
2. Better communication and information dlsmamlnatmon
0 within the State Park System :
3, Wages and benefits egual with NPS
‘ly¢  Housing policy snd/or @ﬂgustment%
V}§05'Unif®rw all@tmen% '

; “Wb Pealize that these issues are not mew - improvement is needed but-
““hasg noﬁ yet been effective in CSPRA. We ask that all field personnel .

y‘(bee@me more active in submitiing articles and letters to the CSPRA publi-
‘g‘cati@n@ We muat elimmnate apa%hy and ‘become aware and active.

The forthcmming vote on ali@wmmg %ralmees to be actlve voting members is
“prucial. Any questions, 1mformat1@n er 5uggestions sh@uld be funneled
vﬁ%through the CSPRA “Reporﬁer“' ‘ « : :

Wb nan cnmrdinate sur eff@wtﬁ t@ imprmve our professional standinge
Join' CSPRA = become involved = - now!

| Tha%.nk You,
'ASilomar Ramgér‘Group A

'ﬁignéd by'13‘ N

i x }@mw Traines who is interested in C.S.P.B.A., but until recently
 knew very little about the orgmnisation. The rest of the Traimees, at

O Paglk zers Association and have elected me as their class coordinater

'] em sending & mailing list so thet you'may send them each = "Reporter.®
1 have ssked that they join on an asswci&%@ basis since they do not y@%

]f@nmlify for active.

"?A 1@% of us are still quite p@@@l@xﬁd as to the goals, etc., of the @rgan&m
~.o. - gation sinee no onse has ever formally presented them to us. If it is at
" 'mll possible could you please send each Traimee a copy of the C.S.P.R.A.

- copsbitution apd by=-laws. If not, the March 1214 issue of the "Reporter?
" which gave the minutes from GEC as well as the resolutions, guidelines,
' and Presidential Report would be an excelleat method of getting the %malnmd
*i.zmtarwm%ad and active in the organiszation. If possible could you pluas@
send a copy of both to the enclosed 1ist of Trainees. I am sure that it

k'Q1£ y@m don't have the time to mail these, but do have the extra copiam
v,;;plaaa@ send them %o we and I will see they get mail@d. ,

it ]me&e@‘ Trainees are now On"@Equmﬂww
m&ilim B }»iS‘t I o . )
i o+ + . Sincerely,

. least the omes frem Group A, are also interested in the Californis State -

BTy ﬂ@&'%é it that they know what is going on so they can become iﬁvulvedo,,'

will improve wra&mea morale 9@%@ma11 ranger@ ere cantankerous 10% of the tﬁm@@



. Editors note... The following space should have been filled with letters
oo from members, _repor’ts from officers, comments, suggestions, gripes..

W .

3

- Typed originals are appreciated, but not necessary, You write “em, I"11
see that they get typed and in the above space, We need to hear from you,
KRR B O X 3 KKK

Editors note, This should have gore In the last lssue, June 1971
but jJust missed, Sorry "bout thag Wes,

President 's Message:

Following the 1971 General Executive Council, we have had ome Board of Directors
meeting to take action en the resolutions that were passed, You should be hearing
from your Regional Directer regarding assigmments to commitiees and followap on upe
coming elections regarding, the inclusion of the Maintenance Men, as full members,

~ and allowing Renger Trainees membership upon appointment,

As 1 mentioned at the Board meeting, I had written to Assemblyman Townsend regarding
AB 676, AB 676, if passed, will give a full years leave for disability to eertain
state employees in hazardous eccupations ie: Motor Vehicle License Examiners,

‘University and State College police, Toll Bridge Maintenance employees, ete, I feli
that State Park Rangers should be ineluded and asked that he consider our inclusion,

-Assemblyman Townsend did not answer my letter but Mr. Rebert lenz of California State
Bmployees' 4ssociation did and told me that if Californis State Park Ramgers Associa-
tion wamts to be included in obtaining employee benefits we should work toward draft-
ing resolutions requesting California State Employees' Association to comsider our
requests, The requested resolutions would then get full discussions at the various

- California State Employees' Association General Council Committees, :

It eppears then that we must work through our local California State Employees' Associ-
ation Chapters in getting resolutions together that will be of bemefit to Californis
State Park Ramgers' Association members., I understand that the deadline for resolu-
tions is in August. Therefore, if your Region has legislation it wants to get before
California State Employees® Association, we must go through the General Council Com-
mittees, And, as I mentioned in my message at the last General Executive Couneil

Board approval should be obtained prior to going to California State Employees! Assoc-
iation, ’

I appreciate your eontributions to the Reporter as it is truly the only way that we
can commumicate directly with each other and exchange thoughts and ideas,

Wesley Eo Cater

President

..+ A recent survey conducted by management of the automotive industry
among their hundreds of thousands employees to determine the areas of employee
job satisfaction showed the worker priority list ranked in order: (1) full appreciation
of work performed; (2) feeling "in" on things; (3) sympathetic help on personal problems:
(4) job security and (5) good pay.

- Management had predicted employees would rank the items as: (1) good pay;
(2) job security; (3) promotion and growth; (4) good working conditions: (5) interesting
“work., ; ’ :




. ' ‘ Surface cleaner removes
graffiti with little effort

Remove-All sprays off lipstick, marker
inks, pencil, stencil ink, gum, road tar,

You find out in Government Product News &
Purchasing Digest. This magazine serves

as a shopping center for more than 400,000 scuffmarks, cray-
government officials — more than any on, pamt, mimeo
nther publication. You get fast facts ink, grease, . and
on products you need by using ballpoint ink.
Reader Service Cards. Within 48 haurs Harmless when °
after we receive your request we ask a . used as directed on
manufacturer te send you more information. any hard surface

such as tile, glass,

steel, chrome, ce-
ramics, elevator
walls, brick, aluminum, brass, marble,

: ‘ i fast job.
SUBSCRIPTIONS: Free subscriptions to Government and gane]mg. Doesa 3 s
Product News & Purchasing Diggs! are limited 10 exec- Curtis Industries, Inc., Eastlake, Dhio.
utives, administrators, engineers, and purchasing officials.
Those quadlified may apply for them by filling out the
card bound into this issue. Subscriptions for others are
available, subject to publisher's acceptance, at these rates:
312 a year; single copy $1.25; U.S. and Canada. Foreign,
United Kingdom £8iyear, payable in sterling to our
London. office. Other foreign, $20 a year $35 for two
years. Send payment to Government Product News &

- Purchasing Digest, Post- Office Box 5746-U Cleveland,
Ohio 44101.

& PURCEIASING DIGEST

RESPONSIBILITY: Government Product News & Pur-
chasing Digest makes every effort commensurate with

professional editorial standards 10 report manufacturers a ' P.0. Box 91368
product news accurately, but the editors do not assume ‘ . ‘
responsibility for the validity of news claims. CLEVELAND OHIO ) 441701

| EXPECT THE
| UNEXPECTED
ALERTNESS |
| PREVENTS

Late Starters
Are Seldom Winners.

Be On Time!

RSTUBLIR ¢

“Remember, work safelv to-
day, you're the only daddy I got!”

The pressure of public opinion is like the pressure of the atmosphere; you can’t see

it—but, all the same, it is 16 pounds to the square inch.”
| --James Russell Lowell

bttt

If a man can cut sugar cane with either hand, would you call him ambi-dextrose?

btk

“There’s no better sign of brave mind than a hard hand.”
--William Shakespeare

bt
: . . . its
“] hate war as only a soldier who has lived it can, only as one who has seen it

tality, its futility, its stupidity.” ‘ ‘
e y ’ » -Dwight D. Eisenhower




LEGISLATURE

C%A FAM% P

PARKS AND RECREATION EM“@LOYEES

CSEA has prepared a detailed posmon ietter for ‘the members of the Free Conference

, ‘:""}Commlttee explaining the: detmmemal effects Of the proposed budget reductions on
the State Park System.

} ~er—‘fgllawing3 is CSEA's general analy’sis,of the effects of the proposed reductions in the
- support budget of Parks and Recreation: :

1. Reduce staff time in the followmg areas:
. State Park System Plan ($21,000 - Assembly versmn)
. Statewide and regional planning studies {$50, OUD-’AssemMy version)
. Acquisition plans ($28,161 - Assembly version)
.. ‘Boundary evaluations ($20,000 - Assembly version) »
. Preparation of plans for 1972-73 acqmmtmn program (s36, 0@0
- Senate version) o
. Liaison with OAC ($100,000)

‘ 2 ‘ Reduce'relmbursements from item 328, staff time financed from Recreation e
and Fish and Wild Life Enhancemem Act Funds {($200,000)

o As the legislature moves toward the July 1 budget date, CSEA's legislative
advocates will be contacting key people in the legislature, explaining how the proposed
-budget cuts W1M hurt the employees, the depar’étment and especially the Cale@rma cuizem

; ;'If lay offs become a reall‘ty, CSEA wxll make sure that the rights of the employees are
& protected

It_was agreed by the dépaftment, that if demotions in lieu of layoff occur, Red Circle
- Rates will be approved for all employees affected. ~

: }‘;&CSEA will 'keep you informed régardmg our progress in the legislature.

Lawrence V. Andreuccetti
~ Employee Relations Representative

o A m:ﬁwmm party is pl,mmwd fm' maymm m@ Darrell Enoefler on smmsm
- bugest 7, 1971, ;

. Place - . Rossetti's, mm@% ,c‘@mmmm One mile east of the Sam Jo:
" Calaveras County line on Highwey 12 (east Lodi, California).

- . Wo host cocktail hour - 7 p.m, til 8 p.m. Dinmer - 8 p.m.

Prime Rib - $4.50 with all the Italisn Tri:
Chicken -~ $§3.50 per plate

| 88 &.V.Pq by July 3L, 1971 to:
Calaveras Big Trees State Park
P, 0. Box 686

Armold, California 95223
Attention: "Knobby Retimmnm“

@ O W @ W W W o o b S W 9@ b w4 4 o8 . @ on e % T G @ o @ @ @ @ @ @ @@ @ & . % B9 w» 4606

"WM\umcm payable to "Enoefler Retimmm“ for dinner or gilft.

- Your newe

" Dimmer Prime Rib - Chicken

P. 8. i€ yeu hmm any pammg bitse ‘of advica oz plictures out of &M mwt, md
' mmm to Calaveras Mg ﬁ‘m@m for Knbbw 8 mth‘omm book.




To the Editor: ; . o
- - Re: Sierra Lookout, June 18,

There is a taste of bitterness in the re-
ferred to article. This taste is shared by
us oldrimers whose use of the forest was
unhampered by rules, edicts and regulations,
and the great bureaucracy of the U.S,

- Forest service whose knowledge ofthe “‘gran-
ite summits, alpine lakes, and piney forests”’
has Dbeen derived from the driver’s side
of a green pick-up.

The original rules were containedina book
issued in 1907---34 pages of plain and suc=
cinct language. The “‘gobble~-de-gook™ in the
present laws is not understood even by those
in charge, nor is there agreementastoprac=
tical application.

Admittedly, there must be regulation of
an over-abundance of humans, and the U.S,
Forest service is the logical agency., How=-
ever, the problem was not recognized until
it bit them. The forest service now inaug-
urates a ‘‘police state” operation to cover
its deficiencies and, for a small percentage
of people, this concept and practice is neces-
sary. :

For the large majority it is antagonistic.
The public image of the forest service could
be enhanced by sending some of the chair-
warmers into recreation areas to make per-
sonal contact with the campers, fishermen,

- hikers, hunters and day picnickers. It may
be that these messengers can accomplish
more good than thousands of printed circu-
lars. It may also be that they can convince
the public that the forest is not being raped
in the financial interest of the lumber pro- .
ducers,

‘Let us hope that “’Snooper Bear'’ like his
phoney -counterpart, ‘‘Smokey Bear,” sticks
his head into a hive of wild bees and rapidly
takes his carcass elsewhere.

‘ Wade H. Coffill

Sonora

Those who kill time murder opportunity.

-=Evon:

CALIFORNIA STATE PARK RANGERS ASSOCIATION

P.C. BOX 151
COLUMBIA, CALIFORNIA 95310

V. E. Power
P, 0, Bex 151
Columbia, CA 95310
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Institute features
more mainfenance
for dollars spent

The first Nationial Institute on
Park and Grounds Maintenance will
be held in Milwaukee, Wis. this Fall.
The four day meeting will run from
November 15 through the 18th at
the Sheraton-Schroeder Hotel.

General theme of the conference
will be “Getting the Most for Your
Maintenance Dollar.” Faced with
rising costs in Jabor and equipment,
administrators must look to new
ideas and more efficient practices to
make the most of limited budget
dollars.

Sessions will include all phases on
maintenance. Top experts on turf,
forestry, chemicals, management
practices, facilities and area mainte-
nance will be featured on the pro-
gram. The Institute is timed so that
most departments will be at a low
point in activity, making it easier for
delegates to spend a few days find-
ing out about the latest methods so
that these can be incorporated into
1972 budgeting. 1972 models of
many types of equipment will also
be available by that time for inspec-
tion in the exhibits at the Institute.

Milwaukee was picked as the In-
stitute site because of its central lo-
cation and because of its reputation
as a congenial conference city. It of-
fers many attractions and excellent
park facilities for delegates who
wish to inspect them. Just as with
the National Symposium on Park,
Recreation- and Environment De-
sign, there will be Feedback Sessions
where delegates may leisurely dis-
cuss topics with speakers: The meet:
ing will- attract hundreds of dele-
gates, but- its informal design will
enable them to have plenty of time
to meet friends and discuss mutual
problems with others who may have
solutions. Plan now to save the dates
and attend the conference. More de-
tails will appear in future issues of
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